	COMPILED BY STANDARD GENERATING BODY FOR SECONDARY AGRICULTURE: PROCESSING

	FIELD: 
	AGRICULTURE AND NATURE CONSERVATION

	SUB-FIELD:
	SECONDARY

AGRICULTURE
	EDIT NO: 1
	DATE:2002– 04 – 06



	
	
	FINAL VERSION DATE: 2002 – 04-06

	SKILLS AREA
	FEEDLOT
	CLASSIFICATION: CORE

	TITLE:
	SORT FEEDLOT LIVESTOCK

	UNIT STD NUMBER (SGB)
	SAFA 05/02
	UNIT STD NUMBER 

(SAQA)
	

	CREDITS:

	14
	ISSUE DATE:
(SAQA)
	

	NQF LEVEL
	4
	REVIEW DATE 

(SAQA)
	


	PURPOSE STATEMENT

A learner who has achieved this unit standard will be competent in: 
Sorting feedlot livestock into classes and groups.




	LEARNING ASSUMED TO BE IN PLACE

To enter a learning programme for this unit standard or to be assessed against this unit standard, 

the learner is assumed to have :

· Literacy and communication skills at or equivalent to NQF level 2

· Numeracy at NQF level 2

· Basic Livestock handling skills.

 


	SPECIFIC OUTCOMES 

A learner assessed as competent against this standard will be able to:
OUTCOME A:  CLASS LIVESTOCK INTO TYPE GROUPS BY:
· Applying knowledge of breed types and classes.

· Applying knowledge of mass and gender differences.

OUTCOME B:  CLASS LIVESTOCK INTO PRODUCTION PHASE GROUPS BY:

· Assessing apparent feedlot production performance.

· Forecasting feeding period before marketing.

· Identifying non-performers.

OUTCOME C:  CLASS LIVESTOCK IN MARKETING PHASE GROUPS BY:

· Assessing livestock carcase grading according to specifications.

· Assessing final carcase mass categories.

· Determining allocation of livestock to different markets.




	ASSESSMENT CRITERIA

Assessors will observe, confirm and evaluate evidence that will indicate that learners have demonstrated 

competence in each of the specific outcomes. In this unit standard the following specific criteria should be used:

Explaining the reasons for:  

· Sorting into breed types and classes.

· Sorting into gender and mass categories.

· Sorting into market categories.

Explaining the purpose of:

· Assessing feedlot performance production.

· Allocating livestock into group according to feeding period projections.

Explaining the consequences of not: 

· Identifying non performers.

· Assessing final carcase mass and grading.

· Allocating livestock to relevant markets according to requirements.




	ACCREDITATION AND MODERATION PROCESS AND CRITERIA: (Mechanisms and bodies for external

 moderation of learner achievements)

An individual wishing to be assessed against this unit standard may apply to an assessor accredited by SETASA. 

Any training provider offering learning that will enable achievement of this unit standard must be registered and 

accredited by SETASA. 

Moderation of assessment will be done by SETASA in its ETQA capacity or at its discretion.




	RANGE STATEMENT (General guide for scope, context and level)

The scope of this unit standard deals with the sorting of livestock in class, mass, performance, marketing categories.

· Class includes but not limited to breed and type, age, mass, and gender categories.

· Marketing categories includes but not limited to carcase mass, age, fat grades.



	

	


	NOTES (1)

CRITICAL CROSS FIELD OUTCOMES: (What abilities must I use)

· Work effectively with others on a team when sorting livestock.

· Organise and manage oneself when planning sorting procedure.

· Communicate effectively with others during the process of giving and receiving instruction.

· Identify and solve problems during sorting procedure.

· Use science and technology when using sorting techniques.

· Understand the world as a set off related systems by understanding the consequences of incorrect sorting.




	 NOTES (2) 

ESSENTIAL EMBEDDED KNOWLEDGE (Knowledge that will help me understand and that 

I will be able to explain)

· Basic knowledge of  livestock sorting procedures.

· Basic knowledge of  market requirements.

· Basic knowledge of  livestock final carcase mass and grading.

· Basic knowledge of classes of livestock.

· Basic knowledge of mass categories.




	NOTES (3) 

VALUES

All learners should demonstrate:

· An application of company ethics, values as well as general safety principles.

· An awareness of expectations and obligations of basic worker / management relationships.




